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Luncheon
Program
Our January Luncheon Speaker will be
Governor Pete Ricketts.

Tuesday, January 17, 11:30 a.m.
Jasmine Room (Inside Grand Manse)
129 N. 10th Street

As always, the monthly LIBA LUNCHEON is open to all LIBA Members and their guests with no advance
reservation required. The buffet line will open at 11:30 am, the meeting begins at 12:00 noon and ends
promptly at 1:00 pm. The luncheon cost is $13.00, but there is no charge to just attend the meeting. There is
free parking across the street at the Holiday Inn Garage while it lasts.

LIBA Luncheon Host: Zelle Human Resource Solutions
At the annual membership meeting on February 21, 2017, the LIBA members in attendance will elect new
members to serve on the LIBA Board of Directors. The Advisory Committee, in its role as the nominating
committee, and in accordance with the LIBA Bylaws, is placing the following LIBA members in nomination
for 3-year terms on the Board, to expire at the end of February 2020.

The nominees are:
Jim Ballard – James Arthur Vineyards
Cory Hoagstrom - Frank, Fox & Hoagstrom Financial Group
Darlene Fletcher – Home Real Estate
Ray Stevens
Todd Watson
Let LIBA Members Know Who You Are. Consider advertising in this newsletter. For a wide range of rates & details call 466-3419.

www.liba.org

Dear LIBA Members:

Greetings from your LIBA Board Chair!
Happy New Year. I hope you had plenty
of time to spend with family, to reflect on
business, your 2016 successes, and your
2017 goals.

It’s Time for a Change in Lincoln’s Leadership
The politics of local government has to be wearing thin on the citizens
of Lincoln. How our Mayor and his administration deals with a city
council that does not “rubber stamp” his agenda is not a model of
cooperation and collaboration.
Mayor Beutler chose to drag LIBA into his battle against a city charter
amendment that would have allowed the citizens of Lincoln to vote on
any future tax increases. The Mayor made assumptions about LIBA’s
position without calling me or the LIBA office to see if LIBA had
taken a position on this amendment. Let me assure you, we did not
support it.

In the future, Lincoln needs a leader who is transparent in his/her
agenda and who can build consensus and work with both parties on the
issues that are vital to the future success of Lincoln.
City Councilwoman Cyndi Lamm has proposed a charter amendment
that seems to make sense to me. It requires that both the Mayor and
City Council work together and collaborate on our future budget.
If they cannot agree, the Mayor can still veto the council action. It
preserves the Mayor’s power. However, in the event the Mayor does
veto, and an override of the Mayor’s veto by the council is not possible,
then the previous year’s budget and revenue is the result. So, no one
wins, but we also avoid a situation where a Mayor could sue the City
Council.
Let’s hope the new year brings more good ideas for our city. Again,
Happy New Year!
Bill Lien, Chairman

Following the press conference, I sent a statement to the press and
the Mayor’s office clarifying this fact. The Mayor continues to place
blame on LIBA. So that our members know where we stand, here is a
copy of the statement I sent on LIBA’s behalf:
The Lincoln Independent Business Association (LIBA) has neither
endorsed, nor has it been involved in developing the charter
amendment proposed by Citizens for a Better Lincoln.
As with many policy items that could impact the City of Lincoln,
LIBA committees and its Board of Directors have reviewed the
proposal and have determined not to take a position on the matter.
LIBA is disappointed to see Mayor Chris Beutler make
assumptions about LIBA’s policy positions and voice them
publicly without first discussing it with us directly.
The mayor was quoted in the LJS on 11-16-16, “If LIBA is
concerned that they are being represented wrongly by Coby or we are
mischaracterizing who Coby is speaking for, that is something we are
all going to have to deal with,” Beutler said.
LIBA is not concerned that Coby Mach is wrongly representing our
organization. Coby has been leading LIBA for twelve years now and
has the full support of the Board and, with over 1,350 LIBA members,
I would say the membership supports his leadership as well.
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EEOC ANNOUNCES "PROMISING PRACTICES"
FOR EMPLOYERS TO MINIMIZE NATIONAL ORIGIN
DISCRIMINATION CHARGES
By Jerry L. Pigsley
WOODS & AITKEN LLP
LIBA General Counsel

Due to the attacks in Paris and San Bernardino
and other recent worldwide events, the U.S. Equal
Employment Opportunity Commission (EEOC)
issued guidance on national origin discrimination
for employers addressing workplace problems
relating to such discrimination.
COVERAGE

Title VII of the Civil Rights Act of 1964 (“Title VII”) applies to
employers with fifteen or more employees and prohibits discrimination
in employment based on national origin. Even if you do not have fifteen
or more employees, which is required for employers to be subject to the
federal Title VII or the Nebraska Fair Employment Practice Act, you may
still be covered under the Lincoln Municipal Code antidiscrimination
law. The City of Lincoln Municipal Code also prohibits discrimination
in the workplace based on national origin. Employers subject to the
Lincoln Municipal Code need only employ four or more employees
for each working day in each of twenty or more calendar weeks in the
current or preceding calendar year.
NATIONAL ORIGIN DISCRIMINATION

National origin discrimination is treating an individual less favorably
because the individual (or his or her ancestors) are from a certain place
or share the physical, cultural, or language characteristics of a national
origin (ethnic) group. An individual’s place of origin may be a country
(such as Iran), a former country (such as Yugoslavia), or a place that is
closely associated with an ethnic group, but is not a country (such as
Kurdistan). A national origin group is a group of people who share a
common language, culture, ancestry, and/or other social characteristics
(such as, Hispanic/Latinos or Arabs). National origin does not refer to
citizenship or immigration status. Title VII protects every employee
or applicant against discrimination based on his or her national origin,
including Americans, and individuals who are not Americans.
PROMISING PRACTICES

The EEOC has proposed the following promising practices for employers
to minimize the likelihood of national origin discrimination charges.
In recruiting, the EEOC finds a promising practice is to use a variety
of recruitment methods to attract a diverse pool of job seekers and not
solely rely on wordofmouth recruiting. For example, post your job
announcements in newspapers of general circulation, but also those
directed at groups underrepresented in the work force, and online
postings. The EEOC recommends attending job fairs and conducting
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open houses, publicly posting job announcements with communitybased
organizations, conducting outreach through professional associations
and search firms, recruiting from internship and scholar programs, and
using referrals from inperson connections.
To reduce discriminatory hiring, promotion, and assignment decisions,
employers should establish written objective criteria for evaluating
candidates, communicate the criteria to prospective candidates, and apply
the criteria consistently to all candidates. When conducting interviews,
the EEOC recommends asking similar questions of all candidates and
limiting inquiries to matters related to the position being filled.
To reduce discriminatory discipline, demotion, and discharge decisions,
the EEOC suggests developing objective, jobrelated criteria for
identifying unsatisfactory performance or conduct. The EEOC proposes
employers implement a progressive discipline policy aimed at correcting
employee misconduct. Employers should clearly communicate conduct
standards and performance expectations to their employees and provide
employees the opportunity to improve their performance before
discharge occurs.
Finally, to prevent harassment, employers should communicate to
employees through policies and actions that harassment will not be
tolerated and employees who violate the antiharassment policies will
be disciplined. Employers should train their managers to identify and
respond to harassment and proactively address conduct that may, over
time, rise to the level of actionable harassment.
SUMMARY

This new EEOC enforcement guidance on national origin discrimination
replaces the 2002 compliance manual section on that same subject. The
EEOC issued two short resource documents to highlight the major points
from the guidance, including a questionandanswer publication and a
small business fact sheet. This guidance should serve as a resource for
LIBA members on what the EEOC considers “promising practices” in
its enforcement of the Title VII’s prohibition against discrimination in
the workplace related to an individual’s national origin.your employees
about salary deductions or leave usage due to a blizzard.
Editor’s Note: This article is not intended to provide legal advice to our readers. Rather, this article is
intended to alert our readers to new and developing issues and to provide some common sense answers to
complex legal questions. Readers are urged to consult their own legal counsel or the author of this article if
the reader wishes to obtain a specific legal opinion regarding how these legal standards may apply to their
particular circumstances. The author of this article, Jerry L. Pigsley, can be contacted at (402) 437-8500,
jpigsley@woodsaitken.com, or at Woods & Aitken LLP, 301 S. 13th Street, Suite 500, Lincoln, NE 685082578.
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If technology isn’t
your business, make it ours.
As your business grows, it will become more reliant on technology.
If technology isn’t your business, it can be difficult to determine
what your business really needs, or the costs may seem to outweigh
the benefits. Contact the pros at P&L Technology. We’ll apply our
nology to your business and provide a higher level of service for a flat,
affordable monthly subscription.
100% Accountable Tech Support
Microsoft Office 365 Deployment
Network Management &
I.T. Consulting
Software & Server Updates
Service Desk/Help Desk
Back Up Management
Cloud Services
Antivirus Protection &
Network/Firewall Security
Remote Access & Monitoring
Spam Filtering & Email Services
Server Management &
Hardware Procurement
Disaster Recovery & Encryption

NO SURPRISES – JUST RESULTS.
Our technology solutions will
work for your business.
pltechnology.com/liba1

NOLOGY. It’s so much more than tech.
Lincoln 402.742.0118 | pltechnology.com/liba1 | marketing@ pltechnology.com
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BANKRUPTCY PROTECTION
Perry A. Pirsch, Esq.
BERRY LAW FIRM
December 22, 2016

Bankruptcy laws are designed to help
individuals, businesses, and entities who
owe more than they can reasonably repay.
It has essentially two purposes: 1) to give
debtors a fresh start; and, 2) to help ensure
creditors are paid in an orderly manner, to
the extent there are preferred creditors or
funds for partial payment.
If a debt is discharged under bankruptcy, the debtor is no longer
legally obligated to repay the debt. The discharge is a permanent
statutory injunction prohibiting creditors from taking further
action, including the filing of a lawsuit, or otherwise trying to
collect a discharged debt. A creditor can be sanctioned by the
court for violating the discharge injunction under contempt of
court.
One of the immediate benefits of filing for bankruptcy protection
is that it creates a “stay” or prevents adjudication of pending
debt collection actions against the debtor, or his property, after
filing.   During this stay, creditors cannot bring or continue outside
lawsuits, garnish wages, or even harass a debtor for payment.   A
creditor cannot freeze a bank account, seize your wages, or take
any further action against a petitioner.
The vast majority of bankruptcy cases are filed under the three
main chapters of the Bankruptcy Code, which are Chapter 7
(Liquidation), Chapter 11 (Reorganization), and Chapter 13
(Individual Debt Adjustment). Family farmers might look to
Chapter 12 protection. In any case, bankruptcies are all almost
always filed in a local, federal bankruptcy court. Some provide
time for a debtor to reorganize and establish a plan to repay
creditors, while some require liquidation of the debtor's property.
At the time of filing, a debtor will be required to disclose financial
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information and identify creditors. A debtor will provide
statements listing assets, income, liabilities, and the names
and addresses of all creditors and how much they are owed.
Note, however, simply because a debtor has sought bankruptcy
protection and identified creditors does not guarantee the debtor
will never have to repay obligations.
Whether an obligation survives filing for bankruptcy depends on
whether the underlying debt is “dischargeable.” Certain debts
– in about 19 categories – are generally not dischargeable in
bankruptcy, and common examples include:
Student loans
Child or spousal support
Taxes, fines, or penalties owed to the government
Death or injury caused by drunk driving.
A lien on property by a secured creditor
Loans from tax-advantaged retirement plans
Furthermore, other debts can be excepted from discharge, if a
creditor files an objection, such as debts owed due to intentional
torts, such as assault, fraud, or embezzlement.
If you have filed for bankruptcy protection, it might be between 2
to 8 years before you can file again.
                                                         
Finally, note a private employer may not discriminate with
respect to employment if the discrimination is based solely upon
the bankruptcy filing.
If you need assistance collecting from a debtor, or believe you
need bankruptcy protection, it is important you consult with a
qualified attorney for case-specific information.
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Zelle is a Lincoln based human resources services provider specializing in HR Consulting and Recruiting. We are ready to help you
take your business to the next level. Onward. Upward. With HR solutions that fit, your organization will be more efficient, effective,
and ultimately, employ happier people. The Zelle model is built to be customized to your business needs. We are not a franchise, we
design material that is relevant to the success of your organization. Your satisfaction is our main priority and we understand what it
takes to deliver results that will exceed your expectations. We are here to enhance your Human Resources efforts. Whether that is
helping your current team or becoming a part of your organization working as your HR Department.
HR Consulting                                                           
. Performance management
. Talent and leadership development/trainings
. Talent management
. Succession planning
. Strategic planning
. Recruiting, hiring and onboarding enhancements
. Employment branding
. Culture audit/Engagement surveys
. Vendor review and management
. Compensation
. Benefits
. Individual, small group or all-company trainings
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Recruiting
. Direct-hire searches
. Contingent and retained searches
. Recruitment Process Outsourcing (RPO)
. Executive searches
. Contract, temporary or temp-to-hire
. Confidential searches
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Welcome our new members to LIBA!
A Better Way Construction, LLC
Rocky May Sue McCollum May
3300 W. Van Dorn
Lincoln, NE 68522
402-432-9000
		
Farrell's Extreme Bodyshaping
Jennifer Guthard
16701 S. 75th Street Ct
Hickman, NE 68372
402-430-3995
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Home Real Estate
TJ Gibbons
7201 S. 94th Street
Lincoln, NE 68526
402-499-9163
		
Lincoln First Realty
Steve Taylor
7575 S. 57th Street
Lincoln, NE 68516
402-429-0809

Paul Carter
3450 N. 35th CR.
			
Lincoln, NE 68504
			
402-467-4541
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Why?
I gain an hour. Both directions. Yep.
Less time on the road. I love our hometown airport.

SHARE THE L VE. Check LNK every time you fly.

L I N CO L N A I R P O R T. CO M
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Why The Fuss Over Roads?
By Coby Mach

There has been a lot of mudslinging in the battle
over future roads for Lincoln. LIBA Chairman of
the Board, Bill Lien, recently published this OpEd in
the Lincoln Journal Star. However, their edits by the
LJS staff created an error. Below is Chairman Lien’s
complete letter to the publishers.
Lincoln City Councilwoman Jane Raybould’s Local
View piece in the 12/18/16 Lincoln Journal Star fails to
grasp the reality of LIBA’s criticism of the Mayor’s proposed Long Range
Transportation Plan (LRTP) that will direct how Lincoln manages its roads
infrastructure for the next 20-plus years.
The LRTP is a reflection of the priorities the Mayor’s administration has with
regard to our roads. Councilwoman Raybould rightly points out that funding
for roads has increased by 58% since Mayor Beutler took office. Why has it
increased? Because taxes have been raised. Indeed, since Mayor Beutler took
office, the City Wheel tax, which is meant to pay for roads improvements, has
increased by 37%. The Nebraska legislature also increased the state gas tax
to fix roads issues -- a bill the City of Lincoln lobbied for at Mayor Beutler’s
direction. With tax raises like this, it is no surprise to see that spending on roads
has increased.
What Councilwoman Raybould fails to acknowledge in her effort to defend the
administration’s priorities, however, is that under the LRTP proposal our taxes
will increase and the condition of our roads will only get worse. Rather than

addressing this reality, which city staff members have publicly admitted is true,
Councilwoman Raybould criticizes LIBA for questioning why we spend 21%
of our roads dollars to benefit 5.9% of commuters by boldly proclaiming that
money “can’t” be reprioritized. Councilwoman Raybould’s conclusion ignores
the facts.
In a memo to City Council members, Planning Director David Cary admitted
that much of the funding allocated to “alternative modes” in the plan is flexible
or unrestricted funds that can be used as the City so desires without jeopardizing
federal grant dollars. According to the numbers provided by Cary in the memo
and in a follow-up email sent to LIBA staff, there is at least $200 million of
funding in the plan for alternative modes that can be reprioritized and used for
roads. This plan as drafted is not the only option, as Councilwoman Raybould
would have you believe.
The point LIBA makes is this: Under this plan, Lincoln will spend 21% of its
future transportation dollars on “alternative modes” of transportation that are
only used by 5.9% of Lincoln commuters. The plan as written will leave us
with roads that are in worse condition than they are today. This is true even
though the plan expects to raise our wheel taxes as many as 4 times over the
next 20 years. These are facts. And these facts give reason to question the
decision of the City Council to approve Mayor Beutler’s plan. LIBA thinks we
can do better, and we will continue to ask our elected officials to do better as we
move into the next phase of public discussion about the LRTP.
Bill Lien – LIBA Chairman of the Board

Would you like to add your voice to the business community in Lincoln? If so, please join the Lincoln Independent Business Association by calling us
at 402-466-3419. We would like to add your thoughts and voice to the 1,300 members who promote free enterprise.

give

security .

Join us.
unitedwaylincoln.org
January 2017
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LIBA Ribbon Cuttings
Congratulations to Ichiban Sichuan on the grand opening of their new location at 151 North 8th Street, #100.

Ichiban Sichuan
If you’re opening a new business or relocating and are interested in a ribbon cutting, please call the LIBA Office, 402-466-3419.
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Renewal Members

Remember to do business with LIBA Members!

Allstate
Financial Services
Aradius Group
Berry Law Firm
Berry Law Firm
Berry Law Firm
BKD, LLP
Bryson Airboat Tours
Christo Design Build, Inc.
Commercial Realty Group, LLC
Copple Insurance Agency, Inc.
Crown Global Consulting
Dulcet, a Salon
ELEY Corporation
EyeCare Specialties
First National Bank
First State Bank Nebraska
From Nebraska Gift Shop
Headsetters
Hocking & Reid, LLC
Jay R. Sorensen, CPA
Judson Irrigation Inc.
King's Inspections
Konica Minolta Business Solutions
Krein Real Estate
Lincoln First Realty
Nebraska Cigar Festival
Nothing Bundt Cakes
O Street Carpet
Paychex Inc.
Pinnacle Bank Arena
Pioneer Printing, Inc.
RE/MAX Real Estate Concepts
Restore A Muscle Car
Revolution Wraps
Saint Elizabeth Regional Medical Center
Schrock Innovations, Inc.
The Adwood Company
Truck Equipment Service Co.
Valentino's
Wolfe Electric Company, Inc.

January 2017

Rob Bryant, CFA
Todd Calfee
John Berry
Michael Koberlein
Perry Pirsch
Brooke Zimmerman
Tim Bryson
Jim Christo
Laura M. Bell
Arnie Johansen
Paul Berggren
Heather Schmidt
Warren Eley
Austin Mackrill
Thomas L. Klein
Dwayne Marvin
Jim & Barb Ballard
Suzy Steinke
Bruce Hocking, CPA
Jay Sorensen
Judson Byleen
Randy King
Steve Lukehart
Bill Krein
Mary Pat Waite
Stacy Griffin
Sharon Hansen
Steve Carper
Joan Kurtenbach
Tom Lorenz
Cynthia Harkins
John Grady
Dave Hall
Scott & Ryan Stara
Kim Moore
Thor Schrock
Megan Meier
Debbie L. Cole
Anthony O. Messineo Jr.
Richard Wolfe
David J. Shively
Larry Hudkins, County Commissioner
John A. Gale
Troy Hawk
Bill Waddell
Mark Halverson

6211 O St, Suite B
815 O Street #3
2650 N. 48th St.
2650 N. 48th St.
2650 N 48th St
1248 O Street #104
PO Box 939
6945 N. 7th St.
300 North 44th Street, Suite 103
1640 L St, Suite A
6221 S. 58th St., Suite F
6101 S. 56th St., Ste. 2
PO Box 22640
7930 O Street
134 S. 13th St, Suite 100
2701 Grainger Parkway
803 Q Street
7758 Cass Street
5757 S. 34th St, Suite 100
3601 Calvert Street, Ste. 22
3901 S. 6th St, Suite C
PO Box 6291
620 N . 48th Street, Suite 200
4750 Normal Blvd Ste 3
5701 S. 34th Street #101
5310 S. 56th Street, Suite 2

4107 Pioneer Woods Drive #102

1732 O St.
2637 South 158th Plaza, Suite 100
400 Pinnacle Arena Drive
3133 S. 7th St Suite D
7524 Blanchard Blvd
11850 N. 56th Street
2901 N. 27th Street, Suite B
555 S. 70th St.
2801 Pine Lake Rd, Suite A
1920 SW 6th St, Suite A
800 Oak St.
2601 South 70th St
7121 Amanda Rd.
6401 Boxelder Dr.
555 So. 10th St
State Capitol, P.O. Box 94608
1821 St. Michaels Rd.
600 S. 176th Street
6365 Gabrielle Drive

Lincoln, NE 68510
Lincoln, NE 68508
Lincoln, NE 68504
Lincoln, NE 68504
Lincoln, NE 68504
Lincoln, NE 68508
Fremont, NE 68026
Lincoln, NE 68521
Lincoln, NE 68503
Lincoln, NE 68508
Lincoln, NE 68516
Lincoln, NE 68516
Lincoln, NE 68542
Lincoln, NE 68510
Lincoln, NE 68508
Lincoln, NE 68516
Lincoln, NE 68508
Omaha, NE 68114
Lincoln, NE 68516
Lincoln, NE 68506
Lincoln, NE 68502
Lincoln, NE 68506
Lincoln, NE 68504
Lincoln, NE 68506
Lincoln, NE 68516
Lincoln, NE 68516
Lincoln, NE 68506
Lincoln, NE 68508
Omaha, NE 68130
Lincoln, NE 68508
Lincoln, NE 68502
Lincoln, NE 68516
Lincoln, NE 68514
Lincoln, NE 68521
Lincoln, NE 68510
Lincoln, NE 68516
Lincoln, NE 68522
Lincoln, NE 68521
Lincoln, NE 68506
Lincoln, NE 68507
Lincoln, NE 68503
Lincoln, NE 68508
Lincoln, NE 68509
Lincoln, NE 68512
Lincoln, NE 68520
Lincoln, NE 68526

402-488-7762
402-475-3322
402-466-8444
402-466-8444
402-466-8444
402-473-7600
402-968-8534
402-476-2288
402-484-5333
402-475-3213
402-817-0123
402-525-3456
402-458-8489
402-420-2020
402-323-5273
402-858-1253
402-476-2455
402-572-0350
402-441-0140
402-520-9370
402-420-6277
402-450-0978
402-464-0555
402-323-8200
402-430-7494
402-423-6500
402-483-2253
402-476-7567
402-881-9178
402-904-4444
402-483-7575
402-450-5826
402-465-5756
402-475-2886
402-219-7700
402-423-9595
402-435-5222
402-476-3225
402-434-9350
402-464-4333
402-441-7311
402-796-2254
402-471-1572
402-416-7796
402-450-4176
402-730-2501
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Budget Monitoring Committee
The Budget Monitoring Committee met this
month and discussed what has been happening at
the city, county, and with the school district. LPS
recently announced a general plan to construct 7
new schools in Lincoln to help handle the growth
the district has had. The board will continue to
conduct public discussions to determine how they
will pursue construction of these buildings, when
the next bond issue will be scheduled, and how
much the bond issue might be. The county has
been working on putting together a committee to
review the bridge and roads issues that they have
been dealing with and to put together some options
for how best to manage the deficits. The committee
will start meetings early next year. On the city side
of things, there has been a lot of activity recently
related to the budget process. Councilwoman
Cyndi Lamm had prepared and introduced a charter
amendment that would move the release of the
budget up earlier in the year and would change the
“fallback provision” for how the budget is handled
when the mayor and the city council cannot come
to a compromise on the budget. This would adjust
the process to avoid situations like what we saw
this year when the mayor sued the city council to
ensure implementation of his proposed budget,
which included a property tax increase. The public
hearing took place and lasted a long time. The city
council has delayed the issue until January 9th to
make some technical tweaks.
Legislative Action Committee
The Legislative Action Committee
received an update on interim
hearings in the Nebraska legislature.
The Committee approved LIBA’s
written testify for the hearing on
a study to examine bonds issued
without a vote of the people,
including the City of Lincoln’s use
of COP Bonds. This bond mechanism
has meant that the city has grown its
COP bond debt from $1.4 million
in 2001 to $41.6 million today. The
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Committee also discussed a recent petition effort to
require Lincolnites to recycle cardboard and paper
products. The petition is being circulated now and,
if enough signature are gathered, will appear on the
city issues ballot in the spring of 2017.
School Liaison
The School Liaison Committee received an update
of the latest happenings at the LPS Board meeting.
A discussion was had about the upcoming school
board races that will take place this spring. At this
time, all of the current board members up for reelection have announced that they intend to run
again. The Committee also discussed updates on
their legislative priorities and goals to determine
what the best next steps would be in pursuing
them. In January, the Committee will host State
Senator Roy Baker, who is running for chair of the
Education Committee, to discuss education issues
that may come up during the legislative session.
Government Caucus
Government Caucus heard from three individuals
who have announced their candidacy for the
Lincoln City Council At Large race that will take
place this spring. Tom Nesbitt, Deb Andrews,
and Brayden McLaughlin all discussed their
campaigns with attendees and explained why they
have decided to run for office and what goals they
will have if elected.

LIBA Luncheon
We are pleased to have as our keynote speaker for
this month’s luncheon Governor Pete Ricketts.
The lunch is scheduled for January 17th, 2017, at
the Grand Manse downtown. Lunch is $13, begins
at 11:30 a.m., and is served buffet style. If you do
not wish to eat, the luncheon is free and open to
the public. Parking is also free in the Holiday Inn
parking garage across the street as long as it is
available.
Bizco Biznet
LIBA’s January Bizco Biznet will be hosted by
Ichiban Sichuan at their location at 151 N 8th
Street, Suite 100, on Thursday, January 12th, 2017,
from 4:30 to 6:30 p.m. Drinks and hors d’oeuvres
will be served. This event is open to all LIBA
members and their guests. Bring a friend and enjoy
some great food, drinks, and networking!
LIBA Coffee & Contacts
Nesco Resource will host LIBA members at their
location at 620 N. 48th Street, Suite 104 for our
LIBA Coffee and Contacts on January 24th, 2017,
from 7:30 to 9:00 a.m. This networking event is
free to attend. Bring a guest and come enjoy coffee
and company.

Customized Solutions

Fiber Internet

Your business deserves the reliable
communication products & superior
services that ALLO provides.

Fiber TV
Fiber Phone

402.480.6540

GetFiberLincoln.com/Business

NR
Y

’S

435-5555

No Overtime - 7 days a week - 7am-7pm
24 hr. service is available
“Request Work Online at www.jhlincoln.com”
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DOES YOUR BUSINESS
NEED A NEW LOOK?
COMMERCIAL BLINDS
SCREEN ROLLER SHADES
FREE MEASURE, QUOTE AND INSTALLATION
EFFICIENT TURNAROUND
FIRE RATED
MANAGE LIGHT/HEAT
GLARE CONTROL
S P E C I A LT Y S H A P E S
MOTORIZATION

Sherri Tafoya

Susan Hall

Rhonda Cash

LINCOLN 6101 S. 56th St | 402.730.2000
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Lincoln Independent Business Association
620 North 48th Street, #205
Lincoln, NE 68504
(402) 466-3419 FAX: (402) 466-7926

Presort Std.
U.S. Postage
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Omaha, NE
Permit No. 498
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January-February
MONDAY

16

23

TUESDAY
Budget Monitoring
Committee, LIBA
Office, 7:30 a.m.

17

WEDNESDAY THURSDAY

18

Convention Committee,
LIBA Office, 11:45 a.m.

LIBA Luncheon, Grand
Manse, 11:30 a.m.

24

27

FEBRUARY 1
31		2

3

Government Caucus,
Pizza Ranch, 11:45 a.m.

30

Convention Committee,
LIBA Office, 11:45 a.m.
Public Relations
Committee, LIBA
Office, 11:45 a.m.

Convention Committee,
LIBA Office, 11:45 a.m.

6

Membership Committee,
LIBA Office, 11:45 a.m.

School Liaison, LIBA
Office, 11:45 a.m.

13

7

27

8

Convention Committee,
LIBA Office, 11:45 a.m.

14
Youth Committee, LIBA
Office, 11:45 a.m.

20

21

Budget Monitoring
Committee, LIBA Office,
7:30 a.m.

LIBA Luncheon, Grand
Manse, 11:30 a.m.

Coffee & Contacts,
Regus, 7:30 a.m.

20

26

Coffee & Contacts, Nesco
Resource, 7:30 a.m.

25

19

Advisory Committee,
Nebraska Club, 11:45 a.m.

FRIDAY

28

15
Convention Committee,
LIBA Office, 11:45 a.m.

22

Convention Committee,
LIBA Office, 11:45 a.m.

Legislative Action,
LIBA Office, 11:45 a.m.

9

Board of Directors,
Nebraska Club, 11:30 a.m.
Bizco BizNet, Lincoln
Stars, 4:30 p.m.

16

10

Foundation, LIBA Office,
11:45 a.m.

17

Advisory Committee,
Nebraska Club, 11:45 a.m.

23

Public Relations
Committee, LIBA
Office, 11:45 a.m.

Government Caucus,
Pizza Ranch, 11:45 a.m.

7950 O St.
402-323-4800
Lincoln, NE 68510 FAX 402-323-4848
www.bizco.com
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